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INCENTIVES is a statewide 
salary supplement program 
designed to encourage early 
care and education profession-
als to continue their work in the 
field and to increase their level 
of education in order to improve 
staff retention and the quality of 
early care and education. 

The INCENTIVES program sup-
plements salaries of early care 
and education professionals 
meeting credential and degree 
requirements who: 

√ Work in a licensed or regis-
tered facility that meets at 
least one of the following re-
quirements: 

 Is accredited by the National 
Association for the Educa-
tion of Young Children 
(NAEYC), the National Early 
Childhood Program Accredi-
tation (NECPA) or the Na-
tional Association of Family 
Child Care (NAFCC) 

 Serves at least 25 percent 
low income families 

 Participates in the Child and 
Adult Care Food Program 
(CACFP) 

√ Work at least 25 hours a week 
(40 for directors) with at least 
one year of continuous em-
ployment with the same em-
ployer 

√ Earn less than $14.45 per 
hour 

√ Meet early care and education 
credential and degree require-
ments 

Eligible applicants may receive 
two consecutive lifetime pay-
ments ranging from $200/
payment for those with a Child 
Development Associate creden-
tial or Technical Certificate of 
Credit to $1,000/payment for 
completion of a bachelor’s or 
master’s degree program. 
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√ 3,345 professionals 
received $2,698,225 
in FY 2009. 

√ Recipients who 
worked in child care 
centers earned an 
average of $12.99 
per hour. 

√ The average age of 
recipients was 44 
years old. 

√ Ninety-nine percent (99%) of recipi-
ents were female. 

√ Eighty-eight percent (88%) of recipi-
ents worked as teachers or assistant 

teachers; 9% worked as directors or 
assistant directors. 

√ Infant/toddler teachers were 
awarded $642,513; teachers work-
ing with children ages three to five 
were awarded $2,055,712. 

FY 2009 INCENTIVES ANNUAL 
PROGRAM SUMMARY  

*Child Development Associate (CDA), Certified Childcare Professional (CCP), Technical Certificate of Credit 
(TCC), National Administrator Credential (NAC) 
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FY 2009 INCENTIVES RECIPIENTS’  
EMPLOYMENT SETTINGS 
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√ Ninety-one percent (91%) 
of recipients work in child 
care centers; 8% work in 
family day care homes; 
1% work in group child 
care homes. 

√ Sixty-five percent (65%) of 
recipients work in child 
care facilities that serve at 
least 25% subsidized chil-
dren.** 

√ Eighty-one percent (81%) 
of recipients work in facili-
ties that participate in the 
Child and Adult Care 
Food Program (CACFP). 

√ Twenty-nine percent 
(29%) of recipients work 
in Head Start centers. 

√ Four percent (4%) of re-
cipients work in military-
run child care facilities. 

√ Fifty-five percent (55%) of 
recipients work in Geor-
gia’s Pre-K Program. 

√ Thirty-nine percent (39%) 
of recipients work in na-
tionally accredited cen-
ters, and 1% work in fam-
ily day care homes ac-
credited by the National 
Association for Family 
Child Care (NAFCC). 
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FY 2009 STATEWIDE 
INCENTIVES AWARDS 

FY 2009 INCENTIVES Annual  Program Summary 

Region 1: North 
445 Recipients 

$365,550 

Region 6: 
East 
346 

Recipients 
$304,975 

Region 5: 
Southeast 

536 
Recipients 
$437,100 

Region 2: Metro 
852 Recipients 

$639,250 

Region 3: 
Central 

440 
Recipients 
$382,525 

Region 4: 
Southwest 

732 
Recipients 
$568,825 

INCENTIVES AWARDED BY COUNTY & CHILD 
CARE RESOURCE AND REFERRAL REGION 



√ Total distributions to 6,779 professionals since program inception in 2001 
exceed $16.9M. 
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INCENTIVES AWARDS SINCE PROGRAM INCEPTION 
& DUAL SCHOLARSHIPS PARTICIPATION 

 

The SCHOLARSHIPS and 
INCENTIVES programs are 
funded by Bright from the 
Start: Georgia Department of 
Early Care and Learning 
using the federal Child Care 
and Development Fund. 
They are managed by Care 
Solutions, Inc., Atlanta, GA.  
 
Visit www.caresolutions.com 

for more information. 

√ Twelve and a half percent (12.5%) of INCENTIVES recipients receiving 
awards in FY 2009 increased their level of education from their initial cre-
dential/degree when they first participated in the program. This includes 
almost 8% who originally began at the Certificate Level*, almost 4% who 
originally began at the TCD level, and 1% who originally began at the As-
sociate Degree level. 

DUAL PROGRAM 
PARTICIPATION 

 

In FY 2009, 344 indi-
viduals participated in 
both the INCEN-
TIVES and SCHOL-
ARSHIPS programs. 
The following repre-
sents the most recent 
educational level 
while in INCEN-
TIVES: 
 

SCHOLARSHIPS is 
Georgia’s statewide edu-
cational assistance pro-
gram for early care and 
education professionals 
pursuing credentials or 
degrees in early child-
hood education or child 
development. 
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College Diploma 
73 
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110 
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4 
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INCENTIVES Recipients Who Increased Their Educational 
Level Beyond Their Initial Supported Program of Study

FY 2002 ‐ FY 2009 (6,779 recipients)

*Child Development Associate (CDA), Certified Childcare Professional (CCP), Technical Certificate 
of Credit (TCC), National Administrator Credential (NAC) 


